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The plan is progress, not perfection. The past is over, forget it. The future holds out hope, reach for it.
~ Chuck Swindoll
In these times, we have to hold on to hope as hard as we can. Let's do it together.
- Audrey

Sandwich Generation Caregivers Face Many Challenges
Individuals in the "sandwich generation" have the dual responsibility of providing care for an adult — often a parent
— while also raising children. Caring for others can be very rewarding, but the day-to-day demands of supporting
multiple generations can take a financial, emotional, and physical toll on sandwiched caregivers.

Source: National Alliance for Caregiving, 2019
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A Financial Wellness Plan Can Help Pave the Road to Retirement
If we've learned any lesson over the past year, it's that
no matter how carefully we plan and prepare, we'll
likely encounter unexpected hurdles. While a global
pandemic has certainly underscored the need to pay
close attention to our physical wellness, it has also
revealed the need to shore up our financial wellness.
According to PwC's 9th Annual Financial Wellness
Survey conducted in January 2020, financial matters
were the top cause of stress for employees even well
before the pandemic hit in earnest. More than
one-third of full-time employed millennials, Gen Xers,
and baby boomers had less than $1,000 in emergency
savings. Only 29% of women said they would be able
to cover their basic necessities if they found
themselves out of work for an extended period,
compared with 55% of men. And more than half of
millennials and Gen Xers and 35% of baby boomers
said they would likely use their retirement funds for
something other than retirement, with most noting it
would be for an unexpected expense or medical bills.1
Although tapping your retirement savings can help you
get through a crisis, it can hinder your ability to afford a
comfortable retirement. Having a plan to guard your
financial wellness throughout your working years can
help you avoid putting your retirement at risk.

What Is Financial Wellness?
The Consumer Financial Protection Bureau (CFPB)
defines financial well-being as:2
1) Having control over day-to-day and month-to-month
finances. In order to achieve this, your expenses need
to be lower than your income.
2) Maintaining the capacity to absorb a financial shock.
This typically refers to having adequate emergency
savings and insurance.

3) Being on track to meet financial goals, meaning you
have either a formal or informal plan to meet your
goals and you are actively pursuing them.
4) Having the financial freedom to make choices that
allow you to enjoy life, such as a splurge vacation.
The CFPB has identified several key factors that
contribute to an individual's ability to achieve financial
well-being. Among them are: (1) having the skills
needed to find, process, and use relevant financial
information when it's needed; and (2) exhibiting
day-to-day financial behaviors and saving habits.

Assistance Is Available
Many employers have begun offering financial
wellness benefits over the past decade. These
programs have evolved from a focus on basic
retirement readiness to those addressing broader
financial challenges such as health-care costs, general
finance and budgeting, and credit/debt management.3
If you have access to work-based financial wellness
benefits, be sure to take time and explore all that is
offered. The education and services can provide
valuable information and help you build the skills to
make sound decisions in challenging circumstances.
In addition, a financial professional can become a
trusted coach throughout your life. A qualified financial
professional can provide an objective third-party view
during tough times, while helping you anticipate and
manage challenges and risks and, most important,
stay on course toward a comfortable retirement.
1) PwC, May 2020
2) Consumer Financial Protection Bureau, January 2015
3) Employee Benefit Research Institute, October 2020

The Four Elements of Financial Well-Being

Source: CFPB, September 2017
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Sharing Your Money Values Can Be Part of Your Legacy
When it's time to prepare the next generation for a
financial legacy, you might want to bring your family
members together to talk about money. But sitting
down together isn't easy, because money is a
complicated and emotionally charged topic. Rather
than risk conflict, your family may prefer to avoid
talking about it altogether.

Defining your giving parameters in advance will make
it easier to set priorities, explain why you are making
certain decisions, and manage expectations. For
example are you willing and able to:

What does money mean to you? Does it signify
personal accomplishment? The ability to provide for
your family? The chance to make a difference in the
world? Is being a wise steward of your money
important to you, or would you rather enjoy it now?
Taking time to think about your values may help you
discover the lessons you might want to pass along to
future generations.

Help fund a college education?
Provide seed money for a small business?
Help with a down payment on a home?
Pay for medical expenses?
Contribute to an account for a family member with
special needs?
• Offer nonfinancial help such as child care or
transportation?
There are no right or wrong answers as long as your
decisions align with your financial values and you are
sure that your gift will benefit both you and your family
member. Maintaining consistent boundaries that define
what help you are willing and able to provide is key.
Gifts that are not freely given may become financial or
emotional obligations that disrupt family relationships.

Respect Perspectives

The Great Wealth Transfer

If your family isn't quite ready to have a formal
conversation, you can still lay the groundwork for the
future by identifying and sharing your money values —
the principles that guide your financial decisions.

Define Your Own Values

The unspoken assumption that others share your
financial priorities runs through many money-centered
conversations. But no two people have the same
money values (even relatives). To one person, money
might symbolize independence; to another, money
equals security. Generational differences and life
experiences may especially influence money values.
Invite your family members to share their views and
financial priorities whenever you have the opportunity.

•
•
•
•
•

Seventy percent of U.S. household wealth is held by older
generations. Although younger people may be far behind
today, they stand to inherit much of this wealth in the
coming decades, while also accumulating wealth through
their own efforts.

See Yourself as a Role Model
Your actions can have a big impact on those around
you. You're a financial role model for your children or
grandchildren, and they notice how you spend your
time and your money.
Look for ways to share your values and your financial
knowledge. For example, if you want to teach children
to make careful financial decisions, help them shop for
an item they want by comparing features, quality, and
price. If you want teenagers to prioritize saving for the
future, try matching what they save for a car or for
college. Teaching financial responsibility starts early,
and modeling it is a lifelong effort.

Practice Thoughtful Giving
How you give is another expression of your money
values, but if a family member is the recipient, your
generosity may be misconstrued. For example, your
adult son or daughter might be embarrassed to accept
your help or worried that a monetary gift might come
with strings attached. Or you may have a family
member who often asks for (or needs) more financial
support than another, which could lead to family
conflicts.

Source: Federal Reserve, 2020 (Q2 2020 data)

Reveal Your Experiences with Money
Being more transparent about your own financial
hopes and dreams, and your financial concerns or
struggles, may help other family members eventually
open up about their own.
Share how money makes you feel — for example, the
satisfaction you felt when you bought your first home
or the pleasure of giving to someone in need. If you
have been financially secure for a long time, your
children may not realize how difficult it was for you, or
for previous generations, to build wealth over time.
Your hard-earned wisdom may help the next
generation understand your values and serve as the
foundation for a shared legacy.
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Tax Filing Information for Coronavirus Distributions
In March 2020, Congress passed the Coronavirus Aid,
Relief, and Economic Security (CARES) Act. The
legislation included a provision that allowed qualified
retirement plan participants and IRA account holders
to take penalty-free early distributions totaling no more
than $100,000 between January 1 and December 31,
2020. If you took advantage of this measure, here's
what you need to know for tax filing.

What Is a Coronavirus Distribution?
In order for a distribution to be qualified under the
CARES Act, it must have been made to a qualifying
individual before December 31, 2020. You qualify if
you, your spouse, or dependents were diagnosed with
the virus, or if you, your spouse, or someone who
shares your principal residence experienced a
pandemic-related financial setback as a result of:
•
•
•
•
•

A quarantine, furlough, layoff, or reduced work hours
An inability to work due to lack of child care
Owning a business forced to close or reduce hours
Reduced pay or self-employment income
A rescinded job offer or delayed start date for a job

The Three-Year Rules
A key provision in the Act allows the distribution(s) to
be spread "ratably" over three years for purposes of
calculating tax payments. In other words, the total can
be reported in equal amounts on your 2020, 2021, and
2022 tax returns. For example, if you received a

$15,000 distribution, you could report $5,000 in
income for each of the three years. However, if you
prefer, you can generally report the entire distribution
in your 2020 tax filing.
Another provision allows you to repay all or a part of
your coronavirus distribution to an eligible retirement
plan within three years from the day after the date the
distribution was received. Repayments will be treated
as if you enacted a trustee-to-trustee transfer, and no
federal income taxes will be owed. (A repayment to an
IRA is not considered a rollover for purposes of the
one-rollover-per-year rule.)
If you pay your income taxes prior to repaying the
distribution, your repayment will reduce the amount of
the distribution income you report in a subsequent
year. Or instead, you may file an amended return,
depending on your specific situation.
Consider speaking with a tax professional before
making any final decisions.

How to Report Distribution Income
If you received a coronavirus distribution(s) in 2020,
you should use Form 8915-E, Qualified Disaster
Retirement Plan Distributions and Repayments, to
report the income as part of your 2020 federal income
tax filing. You can also use this form to report any
recontributed amounts.

This newsletter is for educational purposes only and is not intended to provide specific financial, legal or tax advice, either express or
implied. Financial Life Designs LLC is a registered investment adviser with the State of Florida. The ADV Part 2 for Financial Life Designs
LLC may be found on our website at www.FinancialLifeDesigns.net.
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